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Annual Report of the Trustees

From the Chair of Trustees:

Together with the trustees of Resurgo I’m delighted to present our Annual Report and Financial Statements 
for the year ended 31 December 2017. It has been inspring to see how the charity has continued to have such 
a positive impact on society over the year. We believe that the charity has been well managed and that we are 
set well for our growth aspirations in 2018 and beyond.

Yours,

Nigel Mapp, Chair of Trustees

From the Chief Executive:

2017 has been another encouraging and productive year at Resurgo. Among other areas, some of the 
highlights have been:

• Continued impact in each of the charity’s initiatives – the Spear programme and Resurgo Ventures 

• The Spear programme worked with a further 675 young people from disadvantaged backgrounds across 
eight London centres 

• Once again, 75% of the young people who completed Spear remain in work or further training 12 months 
later, demonstrating real, lasting change 

• Resurgo successfully piloted a Traineeship programme, paving the way to deliver apprenticeships in 
future 

• Resurgo Ventures delivered four six-month-long ‘co-labs’ to support entrepreneurs in their key strategic 
challenges, as they impact areas such as homelessness, hunger, trafficking and a transparent fashion supply 
chain 

• Being named as a recipient of the Princess Royal Training Award, in recognition of Resurgo’s outstanding 
internal training for staff 

• 2017 saw a 50% increase in the number of businesses partnering financially with the charity 

• Income has remained steady at £1.9 million 

• The work of the Spear programme was featured on BBC Radio 4’s You & Yours programme in July, 
highlighting the change in young people’s lives. 

I’d love to express my gratitude to our team, and especially to each of our supporters for helping to make this 
work possible. We have been so encouraged to work together with those across the community to bring about 
real social impact.

Yours,

Revd Tom Jackson MBE, Chief Executive
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1. Mission & Purpose

Inspiring, Mobilising and Transforming Society
Resurgo means ‘to rise up again’. Our vision is for ordinary people to create extraordinary impact by rising up 
and addressing social challenges in an entrepreneurial and scalable way.

Amidst the many achievements and advancements we enjoy in society today, social problems are also 
growing. Challenges such as youth unemployment, knife crime, modern day slavery and food poverty impact 
upon the most disadvantaged in our communities disproportionately. Together, we can do something about 
them.

Working with neighbours, businesses, churches and many others from across the wider community, Resurgo 
helps people make a real difference.

We believe that by each investing our different skills, talents, energies and resources in partnership with each 
other, we can create a lasting legacy of social transformation and so build a more inspiring society together.

1.1 The Spear Programme
Resurgo was founded in 2003 and its first initiative, the Spear programme, was launched the following year 
to help 16–24-year-olds from disadvantaged backgrounds into sustained work. Our founder, Tom Jackson, 
and co-founder, Jo Rice, created the Spear programme by drawing on Jo’s experience as a corporate coach, 
helping 16–24-year-olds from disadvantaged backgrounds into sustained work. By the close of 2017, nearly 
5,000 young people have enrolled on the Spear course and every year since starting in 2004, over 3 in 4 of 
those completing the programme have entered into work or further training and are still there a year later. 
Thousands of volunteers have helped to train and support the young people and hundreds of businesses have 
employed them, in often remarkable opportunities. Unexpected relationships have sprung up across social 
and economic divides in communities supported by our eight church-based centres from Harrow to Bethnal 
Green and Camden to Lambeth amongst others.

Annual Report of the Trustees

The Spear programme has worked 
with almost 5,000 young people



Annual Report of the Trustees

1.2 Resurgo Ventures 
In line with its vision to bring people together to tackle a breadth of diverse issues, Resurgo launched Resurgo 
Ventures in 2015. Its purpose is to gather a community of support, expertise and financial support around 
entrepreneurs creating innovative and scalable social impact across different challenges. By the end of 2017, 
Resurgo has provided a programme of support to 14 different organisations tackling issues ranging from 
homelessness to food poverty and educational failure, through to sustainable fashion supply-chains. In 2018, 
we plan to launch a Social Impact Accelerator programme focusing on emerging early stage entrepreneurs 
targeting scalable social impact. 

1.2 Resurgo Consulting
Coaching is a core competence for Resurgo. All our coaches are trained to become ICF (International Coach 
Federation) accredited and we are proud that the youngest ICF Master Coach in the UK helps lead our team.

As we open new Spear centres outside of London and expand the work of Resurgo Ventures, we are 
generating revenue to support our work by coaching external organisations through paid coaching.

2. Activities For the Public Benefit, Achievements and Performance 

2.1 Organisational Structure
Resurgo’s staff numbers decreased from 47 (2016) to 43 (2017) over the course of the year, as we looked to 
streamline our resources more efficiently. This excludes up to a further 15 who were employed by the joint 
ventures trusts, and therefore Resurgo holistically oversees 58 staff (compared to 56 in 2016) on a day-to-day 
basis.

During 2017 there were eight Spear centres in operation – three run centrally by Resurgo and five run by 
joint venture partners (local churches). The local joint venture trust covers the direct costs incurred to run the 
centre while Resurgo supports the trusts by providing management support, oversight of the programme and 
impact support.

In 2017, Resurgo decided to further invest in its capacity building to help facilitate the growth forecast for 
its Spear, Ventures and Corporate Coaching initiatives over the next three years. Resurgo’s growth forecast 
includes the opening of a further five joint venture centres by the end of 2020, enabling Resurgo to work with 
over 1,000 young people nationally per annum across a combined thirteen centres.

In planning and reviewing Resurgo’s activities, the Trustees have given attention to the Charity Commission’s 
guidance on public benefit and how the activities contribute to the aims and objectives of the charity.
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2.2 The Spear Programme

The Spear programme is a proven year-long programme 
helping young people from disadvantaged backgrounds 
to enter into and sustain employment in partnership with 
employers. The Spear programme supports young people 
at risk of social exclusion and enhances their participation 
in the wider community and contribution to the economy, 
through coaching them around the attitudes and behaviours 
that may be holding them back from entering the workforce. 
Beneficiaries are aged between 16 and 24 and are accepted 
regardless of background, faith, gender or any other 
personal circumstance. We know that we work with the most 
disadvantaged young people through measuring indicators of 
disadvantage; over half of those on the programme face three 
or more indicators. There is no financial charge for young 
people attending the Spear programme. 

The year-long intervention is divided into two phases: 
Spear Foundation and Spear Career. Spear Foundation is 
an intensive six-week phase focussed entirely on work-
readiness. Spear trainees attend group or individual coaching 
sessions four days a week, where the focus is primarily 
on developing the mindset, skills and attitude required to 
succeed in the workplace. Throughout the Foundation phase, 
trainees are measured against a series of ‘Work-Readiness 
Indicators’ to ensure their progress is effectively tracked, 
after six weeks they are celebrated and move onto Spear 
Career.  Spear Career is made up of group and 1-1 sessions 
run once a week, focussing on the needs of the individuals to 
support them most effectively into work or further education.  
We also run a ‘Get Hired’ day once every seven weeks in 
conjunction with local employers.

Annual Report of the Trustees
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The Spear programme continues to operate centres in Bethnal Green, Camden, Clapham Junction, Fulham, 
Hammersmith, Harrow, Islington and Kennington. In 2017, a total of 675 Spear trainees enrolled on the Spear 
programme across all centres, of whom 529 successfully completed the Foundation phase. The most recent 
12-month data shows that Spear was in touch with 77% of its completers 12 months after the foundation 
phase, where 75% of them were in work or education. 

The Spear programme aims to continue to replicate its work in other areas with local joint venture partners, 
and in September 2018 we are planning to open our first centre outside London – in Brighton. Conversations 
are currently underway with churches regarding partnerships to open Spear centres. 

We ran five Traineeship programmes between May 2017 and February 2018 enabling young people to access 
vital work experience and Maths and English support, as well as building our capability to secure future 
payment by results income in areas such as Apprenticeships and gain the accreditation to run English and 
Maths up to Level 2. We are leveraging this to pilot an Apprenticeship in September 2018, which we hope will 
give us greater access to statutory funding. 

In order to help achieve its growth, Resurgo is grateful to be working with the support of Impetus-PEF, 
following their Investment Committee’s decision in May 2015 to fund Resurgo until 2018. 

2.3 Resurgo Ventures

Resurgo Ventures works around the vision of building a new generation of businesses that will go beyond just 
financial returns: existing for something bigger than themselves – combining purpose and profit to have an 
extraordinary social impact. In 2017, Resurgo focused on three priority areas to make this vision a reality:

1. Equipping and resourcing emerging entrepreneurs through Advisory Boards (‘CoLabs’): bespoke six-month 
programmes of tailored consultancy from a team of sector specialists, designed to help entrepreneurs develop 
effective solutions to the key strategic challenges they face. We founded and executed four successful CoLabs 
in 2017 for:

• Know The Origin: a fashion company focused on bringing transparency to supply chains

• Little By Little: an ethically-sourced jewellery business partnering with Action Against Hunger

• Given: a fintech business using artificial intelligence to create an ethical credit score platform for 
consumers

• A Little Change: enabling cashless giving to the homeless.

Annual Report of the Trustees
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2. Building a pipeline of business development opportunities, including: potential applicants to a future 
accelerator programme; potential financial supporters; potential mentors and supporters, and corporate 
partners to provide capacity-building support. Key activities in this area included:

• Employment of a second FTE for Ventures to oversee business development and marketing

• Created an Advisory Board made up of high-profile experts from across the investment and business 
community

• Formed key relationships with referral partners, including Cambridge Social Ventures, Coutts and 
Russam GMS. The team also visited Brighton, Oxford, Durham, Newcastle and Edinburgh to widen the 
pipeline of ventures opportunities.

3. Planning for the launch of a Social Impact Accelerator programme in early 2018, designed to encapsulate 
all of Resurgo Ventures’ existing traction and expertise into a clear offering for early stage businesses creating 
social impact.

2.4 Corporate Partnerships 

The Corporate Partnerships Team is the business-facing arm of the organisation that builds partnerships with 
corporates in a number of key areas. 

Community Engagement – providing a bridge between the local community and employers, through 
supporting the recruitment and retention of local young people.

The Corporate Partnerships Team’s largest employer initiative in 2017 was the launch of a new Traineeship 
programme. There were three traineeship programmes in 2017 with placements across a wide range 

of businesses and industries. The team brokered 
relationships with ten corporate partners providing 
traineeship placements with four weeks of valuable 
training and work experience. 

Staff Engagement – promoting the motivation of 
our partners’ workforce through meaningful charity 
engagement and volunteering.

In 2017, the Spear programme provided opportunities 
for 675 young people to go on a company visit and 48 
opportunities for corporate staff to participate in a mock 
interview session.  A large majority of our corporate 
partners provided staff to volunteer at each of the mock 
interview sessions across London where the volunteers 
were able to use their skills and expertise.     

Strategic Support – working with businesses to support 
the work of Resurgo Trust and the Spear programme 
through philanthropic giving and staff fundraising

While corporate philanthropic giving was down from 
2016, there was a 50% increase in the overall number 
of businesses who partnered with the team to provide 
funding in 2017.  In addition to financial support, 
corporate partners helped raise over £12,000 in staff 
fundraising through participation in the Royal Parks Half 
Marathon and the Tough Mudder Challenge.
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In particular, Resurgo Trust and the Corporate Partnerships Team would like to thank the following 
organisations for their generous, long-standing support:    

• EQ Investors

• GMS Estates

• Jude’s

• Neuberger Berman

In 2018, the Corporate Partnerships Team plans to expand its current portfolio of partner companies and in 
particular, develop further relationships with companies who are keen to employ Spear candidates, benefit 
from our external coaching expertise, engage their staff in volunteering and sponsor Spear programmes.

2.5 Resurgo Consulting
 
As part of our corporate partnership work, the coaching team continued to deliver coaching and consulting 
services to a range of corporate partners over the year.  This work was delivered in three ways: 

• Our five day open ‘Coaching for Leadership’ programme was run several times over the year and 
welcomed clients from a range of organisations across the corporate, non-profit and public sectors.

• Drawing specifically on our expertise from the Spear programme, we delivered training to cohorts of 
apprentices and their managers in three major retailers (Burberry, John Lewis and Marks & Spencer) 
helping them develop a shared language and management tools to equip them for success in their entry-
level roles. 

• We ran bespoke programmes for a number of teams and organisations including (Impetus-PEF and Giles 
& St Thomas’ Charity) to help them establish better relational practice and stronger feedback cultures in 
their teams.
 

This work generated £88k of revenue for a subsidiary company – Spear Employment Services.  All profits were 
paid to Resurgo, which fully owns the company.

We’re very glad to have had the opportunity to have Daniel intern with us 
and will look forward to continued partnership with Spear.

Corinne Marchand, Senior Human Resources Manager at M J Mapp

• Spencer Stuart

• State Street

• TSA Performance Services Limited

Annual Report of the Trustees





2.6 Impact
 
The Impact team has continued to focus on delivering outcomes for the Spear programme, with a particular 
emphasis on driving activities in Spear Career and finishing the rebuild of our Salesforce database.  The new 
lightning version of Salesforce was launched to the Spear team in May 2018 and enables coaches to manage 
the journey of Spear trainees much more effectively, tracking their progress and measuring impact.

The Tavistock Institute completed a formative external evaluation to assess the quality and impact of the 
Spear programme and ensure that data collected is robust. Their report concluded that our young people are 
significantly more work ready at the end of the Spear programme, and that the Work Readiness Indicators 
we’ve developed show excellent validity and reliability and the end scores are a ‘significant predictor of 
Education, Employment or Training status’. Findings from the evaluation also provided valuable insight that 
influenced the redesign of Spear Career.

Alongside this, the impact team contributed to Resurgo Ventures, through running Theory of Change ‘lite’ 
programme for seven separate ventures, and although this presented numerous challenges, all of the ventures 
emerged with clearly defined social impact missions statements and a much clearer idea of the outcomes they 
aim to bring about.  

Later this year we look forward to being part of Impetus-PEF’s pioneering work in external benchmarking – 
along with their commissioned partner NIESR – as this will allow the most direct benchmarking comparison 
we have yet experienced.  

13

Young people on Spear experienced significant disadvantage in their backgrounds, showing that we are 
reaching those who most need our help to move from unemployment to work or further training.

The Spear Programme worked with

675 young people across 8 centres.
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Each young person’s progress on the first six weeks of the Spear programme was measured daily against ten 
‘Work Readiness Indicators’. This process tracks improvement during the programme, as well as highlighting 
particular areas young people need to work on. The Work Readiness Indicators form the basis of discussion 
between coaches and young people on the programme. 

Outcomes

We track the employment status of young people on the Spear 
programme at 0, 3, 6, 9 and 12 months, to measure the short and 
medium-term effectiveness of the programme.

Spear is effective in the medium term with 75% of young people getting 
into work or further training, and remaining there a year later. 

The Spear programme gets young people who complete the first six 
weeks of the programme into sustained work or further training quickly.

Work Readiness Indicators

Annual Report of the Trustees
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2.5 Media & Communications

In 2017 Resurgo continued to build its brand, including working strategically to secure press coverage 
to ensure that its name becomes more familiar to donors, supporters, referrers and young people. Spear 
provided the focus for an eight-minute piece on Radio 4’s 
consumer affairs programme, You & Yours, leading to interest 
from charitable trusts, corporates and individuals who wanted 
to get involved in our work. Resurgo was featured in The 
Mirror, as well as coverage in local print media, for example 
Spear Camden’s work was featured in the Ham & High, and 
the Islington Gazette ran two pieces on Spear Islington during 
the year. Resurgo received positive coverage in industry press 
following the award of the Princes Royal Training Award – 
recognising the high standard of Resurgo’s internal training 
programmes, furthering its reputation and becoming more 
attractive to new staff. 

2017 saw the roll out  of a brand refresh, including new, 
improved website and marketing materials. In 2018 the 
team will continue to develop the brand and invest in content 
creation capacity, as well as supporting the work of Resurgo Ventures to build reputation and begin to share 
expertise.  

running four co-labs.

Resurgo Ventures

In 2017 Resurgo Ventures worked with 18 organisations to help them increase their social impact, including  
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3. Fundraising

In 2017, Resurgo received £1.9 million total income , including from its generous supporters, helping to give 
hundreds of young people a brighter future. This includes funding from Charitable Trusts & Foundations, 
corporate partners and individual philanthropists. Resurgo is sincerely grateful for this invaluable and 
dedicated support; it relies on voluntary income and it is only through the generosity of its supporters that 
its work is made possible.  In particular, the trustees would like to thank the following for their generous 
contributions:
 

• Band Trust

• Beatrice Laing Trust

• Blagrave Trust

• Drapers’ Company

• Frank Jackson Foundation

• Garfield Weston Foundation

• Goldsmiths’ Company

• Haberdashers’ Company

• The Henry Smith Charity

In November, the charity hosted its annual Spear fundraising party hosted by Miranda Hart, at St Paul’s 
Church, Hammersmith, which raised in excess of £460,000. The Directors are most grateful to all involved in 
organising and generously supporting what was our most successful party to date!

• Hobson Charity Ltd

• Isabella Blow Foundation

• John Lyon’s Charity

• MariaMarina Foundation

• Sackler Trust

• The Charity of Sir Richard Whittington

• London Borough of Hammersmith and Fulham

• Tuixen Foundation

Annual Report of the Trustees



2017 Income: £1.9m 2017 Expenditure: £2m

4. Governance and Management

The directors of the company are also the trustees of the charity and there are no other trustees.  The Board 
has the power to appoint additional trustees as it considers fit to do so.   

Resurgo Trust is managed on a daily basis by an executive team headed by the Chief Executive Thomas 
Jackson, Managing Director Joanna Rice and Chief Operating Officer Alastair Bateman who are all in regular 
contact with the Board of Trustees. 

The following persons served as trustees/directors during the period under review: 
Clementine Briance 
Andrew Carruthers (resigned 5th July 2017) 
Simon Downham (resigned 5th July 2017) 
Jolyon Froud 
Nigel Mapp (Chair) 
Andrew McKinlay (resigned 5th July 2017) 
Hephzi Pemberton (resigned 5th July 2017) 
Thomas Shippey 
Joshua Shores (resigned 5th July 2017) 
Alastair Bateman served as company secretary 

The trustee board saw some change during the year, with the outgoing trustees having completed substantial 
terms of service for which the charity is hugely grateful. The board is made up of four highly engaged, 
experienced trustees, and recruitment of new trustees is in progress. 

There is an induction process for all new trustees including an introduction to the key strategies and policies 
of the charity and trustees responsibilities, and a day in the charity’s head office meeting management and 
staff and seeing the programmes in action. 

The induction includes eligibility checks and a statement of conflict of interest. All trustees are reappointed 
at the Annual General Meeting  each year.  In addition, after every three years of consecutive service, the 
decision to renew an appointment will be determined in light of a meaningful review led by the Chair in 
consultation with all Trustees.  In order for the Trustee to stand for a further three-year period, there will need 
to be an overall majority supporting the decision.  If there is any doubt, the Chair will make the final decision.

5. Financial Results for the Year

As Resurgo explored its income strategy for future growth during 2017 its income fell by 4% while its 
expenditure was up on 2016 by £12k to over £2m.  This resulted in a small deficit of £65k (2016: surplus 
£37k).

Reserves remain above 6 months at the year end to help facilitiate national growth of the Spear programme, 
advances in Corporate Consulting and Ventures. Whilst Resurgo targets 6 months reserves, the timing of our 
annual Spear fundraising party means that reserves are higher at the end/beginnning of the year and decline 
until the next party the following year.  

The Spear Party – a major fundraiser – is held at the end of the year, explaining the high cash level at year end 
in comparison with the remainder of the year (e.g. in October 2017 reserves were at 4.2 months). Resurgo’s 
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year-end reserves are therefore not fully reflective of the entire year’s reserves. The results for the year are 
shown below.

Resurgo’s expenditure remained fairly consistent to 2016 with £2.0m in 2017 as it looks to grow the Spear 
programme nationally and develop apprenticeships for long-term sustainable income.

6. Risk Management and Reserve Policy

The major risks to which the charity is exposed, as identified by the trustees, have been reviewed, and systems 
or procedures have been established to manage those risks.
The trustees continue to review and assess the key risks facing the charity in order to identify the key 
operational, governance, compliance, financial and other risks to the charity.

Systems have been put in place to assign management responsibility for taking actions to mitigate the major 
risks identified. Risks to the charity are re-assessed on a quarterly basis and appropriate actions taken.

The principal risk is considered to be a cashflow deficit should insufficient funds be raised from trusts and the 
annual party to meet the ongoing cost of operations.   To this end, the trustees have stipulated that Resurgo 
should normally operate with a minimum reserve sufficient to fund six months of running costs.  This equated 
to £1.1m for 2017 (£1.1m in 2016).  At the year end, the charity’s reserves exceeded these minimum reserve 
levels.  
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During the year, no significant events occurred that have negatively affected the financial performance of 
position of Resurgo Trust.

All social investments are wholly made to achieve the aims and objectives of Resurgo and further support 
the charity’s activities and purposes. On behalf of Spear, programme related investments are made to joint 
ventures by means of loans to enable the initial set up of a centre. At the year end a loan of £29,630 to Bethnal 
Green Spear Trust was the only outstanding loan.

In 2016, Resurgo Ventures received a restricted donation to provide a 12-month-term loan of £6,667 to 
fund a new TLG centre in Lewisham, working with children at risk of exclusion from school. The money was 
loaned to UMSC for working capital purposes related to the start-up and operation of the new TLG Centre 
in Lewisham to be operated by UMSC in partnership with TLG. The working capital helped to ensure the 
facilities were fit for purpose including for safeguarding and security reasons as well as to help train and 
recruit suitable teaching staff. This loan accumulated £466 of interest during the year and therefore a balance 
of £7,133 was outstanding at the end of 2017.

7. Provision of Support

In addition to the financial and other support already recognised above, the trustees would like to thank 
Gallaghers for their assistance with preparing and auditing the accounts of the charity. The trustees would 
also like to thank the partner organisations in which the Spear centres are based:

St Paul’s Church in Hammersmith 

Dawes Road Hub

St Mark’s Church in Battersea

Holy Trinity Swiss Cottage in Camden 

St Peter’s Harrow

St Peter’s Bethnal Green

Hope Church Islington

St Mark’s Kennington

The trustees acknowledge with gratitude the contribution of the employees, volunteers and organisations 
who have enabled and supported its work during the year.

8. Statement of Trustees’ Responsibilities

The trustees are required by company law to prepare financial statements for each financial year which give a 
true and fair view of the state of affairs of the charity and of the income and expenditure of the charity for that 
period. In preparing these financial statements the trustees are required to:

• Select suitable accounting policies and then apply them consistently;

• Make judgements and estimates that are reasonable and prudent;

• Prepare financial statements on a going concern basis unless it is inappropriate to presume that the 
charity will continue in operation.

• State whether the policies adopted are in accordance with the Companies Act 2006 with applicable 
accounting standards and statements of recommended practice, subject to material departures disclosed 
and explained in the financial statements.

The trustees are responsible for keeping proper accounting records that disclose with reasonable accuracy 
at any time the financial position of the charity and to enable them to ensure that the financial statements 
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comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the charity and 
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

The financial statements have been prepared in accordance with the accounting policies set out in note 1 to 
the accounts and comply with the Statement of Recommended Practice, ‘Accounting by Charities’ (FRS 102 
SORP) and the Companies Act 2006.

9. Auditors

The auditors, The Gallagher Partnership LLP, have expressed their willingness to continue in office and a 
motion will be passed at the Annual General meeting that they be appointed for the ensuing year.

Statement of Disclosure to Auditors

So far as the Trustees are aware, there is no relevant audit information of which the auditors are unaware. 
Additionally, the Trustees believe they have taken all the necessary steps that they ought to have taken 
as Trustees in order to make themselves aware of any relevant audit information and to establish that the 
auditors are aware of that information.

Nigel John Godfrey Mapp (Chair)

Dated: 4th July 2018

Annual Report of the Trustees
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Independent Auditors’ Report to the Members of Resurgo Trust

Independent Auditors’ Report to the Members of Resurgo Trust

Opinion
 
We have audited the financial statements of Resurgo Trust (the ‘parent charity’) and its subsidiary (the 
‘group’) for the year ended 31 December 2017 which comprise the Group Consolidated statement of financial 
activities incorporating income and expenditure account, the Group Consolidated balance sheet and related 
notes, including a summary of significant accounting policies. The financial reporting framework that has been 
applied in their preparation is applicable law and United Kingdom Accounting Standards, including Financial 
Reporting Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’ 
(United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

• give a true and fair view of the state of the Group’s and of the parent charitable company’s affairs as at 31 
December 2017 and of the Group’s incoming resources and application of resources, including its income 
and expenditure for the year then ended;

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
Practice; and

• have been prepared in accordance with the requirements of the Companies Act 2006 and the Charities 
Act 2011.

 
Basis for Opinion
 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) 
and applicable law. Our responsibilities under those standards are further described in the Auditors’ 
responsibilities for the audit of the financial statements section of our report. We are independent of the 
Group in accordance with the ethical requirements that are relevant to our audit of the financial statements 
in the United Kingdom, including the Financial Reporting Council’s Ethical Standard, and we have fulfilled our 
other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we 
have obtained is sufficient and appropriate to provide a basis for our opinion.
Conclusions relating to going concern
 
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to 
report to you where:

• the Trustees’ use of the going concern basis of accounting in the preparation of the financial statements is 
not appropriate; or

• the Trustees have not disclosed in the financial statements any identified material uncertainties that may 
cast significant doubt about the Group’s or the parent charitable company’s ability to continue to adopt the 
going concern basis of accounting for a period of at least twelve months from the date when the financial 
statements are authorised for issue.
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Other Information
 
The Trustees are responsible for the other information. The other information comprises the information 
included in the Annual report, other than the financial statements and our Auditor’s report thereon. Our 
opinion on the financial statements does not cover the other information and, except to the extent otherwise 
explicitly stated in our report, we do not express any form of assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If we 
identify such material inconsistencies or apparent material misstatements, we are required to determine 
whether there is a material misstatement in the financial statements or a material misstatement of the other 
information. If, based on the work we have performed, we conclude that there is a material misstatement of 
this other information, we are required to report that fact.
 
We have nothing to report in this regard.
 
Opinion on Other Matters Prescribed by the Companies Act 2006
 
In our opinion, based on the work undertaken in the course of the audit:
the information given in the Trustees’ Report for which the financial statements are prepared is consistent 
with the financial statements.
the Trustees’ Report has been prepared in accordance with applicable legal requirements.
 
Matters on which we are required to report by exception
 
In the light of our knowledge and understanding of the charitable company and its environment obtained in 
the course of the audit, we have not identified material misstatements in the Trustees’ Report.
 
We have nothing to report in respect of the following matters in relation to which Companies Act 2006 
requires us to report to you if, in our opinion:
the parent charitable company has not kept adequate and sufficient accounting records, or returns adequate 
for our audit have not been received from branches not visited by us; or
the parent charitable company financial statements are not in agreement with the accounting records and 
returns; or
certain disclosures of Trustees’ remunerations specified by law not made; or
we have not received all the information and explanations we require for our audit; or
the Trustees were not entitled to prepare the financial statements in accordance with the small companies 
regime and take advantage of the small companies’ exemptions in preparing the Trustees’ Report and from the 
requirement to prepare a Group Strategic Report.
 
Responsibilities of Trustees
 
As explained more fully in the Trustees’ responsibilities statement (on page X), the Trustees (who are also the 
directors of the charitable company for the purposes of company law) are responsible for the preparation of 
the financial statements and for being satisfied that they give a true and fair view, and for such internal control 
as the Trustees determine is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error.
 
In preparing the financial statements, the Trustees are responsible for assessing the Group’s and the parent 
charitable company’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the Trustees either intend to liquidate the 
Group or the parent charitable company or to cease operations, or have no realistic alternative but to do so.
 

Independent Auditors’ Report to the Members of Resurgo Trust
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Independent Auditors’ Report to the Members of Resurgo Trust

Auditors’ Responsibilities for the Audit of the Financial Statements
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an Auditors’ report that includes our 
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could reasonable by 
expected to influence the economic decisions of users taken on the basis of these financial statements.
 
A further description of our responsibilities for the audit of the financial statements is located on the Financial 
Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our 
Auditors’ report.

Use of Our Report

This report is made solely to the charitable company’s members, as a body, in accordance with Chapter 3 
of Part 16 of the Companies Act 2006, and to the charitable company’s Trustees, as a body, Part 4 of the 
Charities (Accounts and Reports) Regulations 2008. Our audit work has been undertaken so that we might 
state to the charitable company’s members those matters we are required to state to them in an Auditor’s 
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the charitable company and its members, as a body, for our audit work, for 
this report, or for the opinions we have formed.
 

 

 

 
Robert Blundell BSc FCA
for and on behalf of
The Gallagher Partnership LLP
Chartered Accountants
Statutory Auditors
 
Date 2nd August 2018
 

The Gallagher Partnership LLP are eligible to act as auditors in terms of section 1212 of the Companies Act 
2006.
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CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITY  
(incorporating income and expenditure account)

FOR THE YEAR ENDED 31 DECEMBER 2017

Note 2017 2017 2017 2016
Income and endowments from £ £ £ £
Grants, Donations and gifts 2         554,670         832,329     1,386,999      1,563,410 
Spear Employers and Coaching Revenue           88,172                    -             88,172           95,617 

Fundraising events 3         460,432                    -           460,432         364,676 
Bank Interest                 616                    -                   616              2,629 

Total income and endowments     1,103,890         832,329     1,936,219      2,026,332 

Expenditure on
Raising funds 4         178,263           52,580         230,843         213,093 
Charitable activities 5     1,079,191         691,057     1,770,248      1,776,413 

Total expenditure     1,257,454         743,637     2,001,091      1,989,506 

Net income/(expenditure)      (153,564)           88,692        (64,872)           36,826 

Transfer of funds 118,320      (118,320)                      -                    -   

Total funds at 1 January 2017 9     1,500,760         211,531     1,712,291      1,675,465 
Total funds at 31 December 2017 9     1,465,516         181,903     1,647,419      1,712,291 

There are no other recognised gains or deficits other than the above.

The notes form part of these financial statements.

Restricted 
funds

Total funds Total fundsUnrestricted 
funds

Page 15
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(incorporating income and expenditure account)

For the year ended 31 December 2017
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Consolidated Balance Sheet

CONSOLIDATED BALANCE SHEET
AS AT 31 DECEMBER 2017

Note £ £ £ £

Fixed assets
Tangible assets 11       122,643         81,788 

      122,643         81,788 

Current assets
Debtors       267,015       257,649 
Cash at bank and in hand    1,290,732    1,419,253 

8    1,557,747    1,676,902 

Creditors: amounts falling due within one year 12      ( 32,971 )      ( 46,399 )
Net current assets    1,524,776    1,630,503 
Net assets 8    1,647,419    1,712,291 

Represented by:
Unrestricted funds 9    1,465,516    1,500,760 
Restricted funds 9       181,903       211,531 
Total funds    1,647,419    1,712,291 

The financial statements were approved by the Board of Trustees on 4th July 2018 and signed on their behalf by:

…………………………………………………………….
Trustee / Director

…………………………………………………………….
Trustee / Director

COMPANY NUMBER 4670794

20162017

Page 16

Consolidated Balance Sheet
as at 31 December 2017
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BALANCE SHEET RESURGO TRUST
AS AT 31 DECEMBER 2017

Note £ £ £ £

Investments
Investment in subsidiary               100               100 

Fixed assets
Tangible assets 11       122,643         81,788 

      122,643         81,788 

Current assets
Debtors       324,260       525,955 
Cash at bank and in hand    1,233,356    1,145,662 

8    1,557,616    1,671,617 

Creditors: amounts falling due within one year
     ( 32,809 )      ( 41,082 )

Net current assets    1,524,807    1,630,535 
Net assets 8    1,647,550    1,712,423 

Represented by:
Unrestricted funds 9    1,465,647    1,500,892 
Restricted funds 9       181,903       211,531 
Total funds    1,647,550    1,712,423 

The financial statements were approved by the Board of Trustees on 4th July 2018 and signed on their behalf by:

…………………………………………………………….
Trustee / Director

…………………………………………………………….
Trustee / Director

COMPANY NUMBER 4670794
The notes form part of these financial statements.

20162017
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1.

a.

c.

(i) Assessing indicators and impairment

(ii) Key sources of estimation uncertainty

d.

e.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised if the revision affects only that period, or in the
period of the revision and future periods if the revision affects both current and future periods.

In applying the trustees' accounting policies, the trustees are required to make judgements, estimates and
assumptions in determining the carrying amounts of assets and liabilities. The trustees' judgements, estimates
and assumptions are based on the best and most reliable evidence available at the time when the decisions are
made, and are based on historical experience and other factors that are considered to be applicable. Due to the
inherent subjectivity involved in making such judgements, estimates and assumptions, the actual results and
outcomes may differ.

CRITICAL JUDGEMENTS IN APPLYING THE COMPANY'S ACCOUNTING POLICIES
The critical judgement that the directors have made in the process of applying the company's accounting
policies that have the most significant effect on the amounts recognised in the statutory financial statements
are discussed below:

In assessing whether there have been any indicators or impairment of assets, the trustees have
considered both external and internal sources of information such as market conditions, counterparty
credit ratings and experience or recoverability. There have been no indicators or impairments
identified during the current financial year.

Unrestricted and can be used in accordance for the charitable activities at the discretion of the trustees.

Due to the straight forward nature of the activities of the charity, the trustees do not believe that
there are any estimation uncertainty's that have a significant risk of causing a material adjustment to
the carrying amounts of assets and liabilities within the next financial year.

FUNDS STRUCTURE

NOTES TO THE FINANCIAL STATEMENTS

b. SIGNIFICANT JUDGEMENTS AND ESTIMATES

The basis of allocation of salaries between Resurgo and Spear Employment Services Limited equates to 70%
Resurgo and 30% Spear Employment Services Limited based on the time used to facilitate the income generated
in each entity.

FOR THE YEAR ENDED 31 DECEMBER 2017

ACCOUNTING POLICIES

BASIS OF PREPARING THE FINANCIAL STATEMENTS

The consolidated financial statements of the charity and it's subsidiary, which is a public benefit entity under
FRS 102, have been prepared in accordance with the Charities SORP (FRS 102) 'Accounting and Reporting by
Charities: Statement of Recommended Practice and the Charities Act 2011. The financial statements have been
prepared under the historical cost convention.

The summary of principal accounting policies, all of which have been applied consistently throughout the year and the
preceding year, is set out below:

DONATION INCOME RECOGNITION
Charitable income is recognised on a cash received basis other than where an accruals basis provides a more
accurate basis or will give a fairer representation of the underlying nature of the transaction. Income is
recognised so far as there is entitlement to the income, there is certainty of its receipt and the amount is
quantifiable.

Restricted funds are donations made to Resurgo for specific projects or segments of work.

Page 18
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f.

g.

h.

i.
(i) Cash at bank and in hand

(ii) Other receivables

(iii) Other payables

j.

k.

l.

FINANCIAL ASSETS AND LIABILITIES - CLASSIFIED AS BASIC FINANCIAL INSTRUMENTS

Other payables are initially measured at the transaction price, including any transaction costs, and
subsequently measured at amortised cost using the effective interest method. Amounts that are
payable within one year are measured at the discounted amount of the cash expected to be paid.

FINANCIAL INSTRUMENTS
Financial assets and liabilities are recognised when the company becomes party to the contractual provisions
of the financial instrument. The company holds basic financial instruments which comprise cash at bank, trade
and other receivables and trade and other payables. 

Cash at bank and in hand include cash in hand, deposits held with banks, and other short-term highly
liquid investments with original maturities of three months or less.

Other receivables are initially recognised at the transaction price, including any transaction costs.
Amounts that are receivable within one year are measured at the undiscounted amount of the cash
expected to be received, net of any impairment.

At the end of each reporting period, the company assesses whether there is objective evidence that a
receivable amount may be impaired. A provision for impairment is established when there is objective
evidence that the company will not be able to collect all amounts due according to the original terms of the
receivables. The amount of the provision is the difference between the asset's carrying amount and the present
value of the estimated future cash flows, discounted at the effective interest rate. The amount of the provision
is recognised immediately in profit or loss.

GOING CONCERN
After making enquiries, the trustees believe that Resurgo has adequate resources to continue in operational
existence for the foreseeable future. For this reason, the trustees have continued to adopt the going concern
basis in preparing the financial statements.
CASHFLOW STATEMENT

EXPENDITURE RECOGNITION

PROVISIONS

Resources expended are included in the Statement of Consolidated Financial Activities on an accruals basis,
inclusive of VAT which cannot be recovered.

Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing the
charity to that expenditure, it is probable that a transfer of economic benefits will be required in settlement
and the amount of the obligation can be measured reliably. Expenditure is accounted for on an accruals basis
and has been classified under headings that aggregate all cost related to the category.

The Company has taken advantage of the exemption in Financial Reporting Standard No 1 from producing a
cash flow statement on the grounds that it is a small company.

Expenditure on charitable activities includes all costs incurred by the charity in undertaking activities that
further its charitable aims for the benefit of its beneficiaries, including those support costs and costs relating to
the governance of the charity apportioned to charitable activities.

Provisions are recognised when there is a present obligation (legal or constructive) as a result of a past event, it
is probable that the obligation will be required to be settled, and a reliable estimate can be made of the
amount of the obligation. The amount recognised as a provision is the best estimate of the consideration
required to settle the present obligation at the end of the reporting taking into account the risks and
uncertainties surrounding the obligation. Provisions are discounted when the time value of money is material.

Furniture and equipment - 25% per annum on a reducing balance basis.
Computer equipment - 33% per annum on a straight line basis.

DEPRECIATION
Depreciation is charged on all tangible fixed assets over their estimated useful lives as follows:

Page 19
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2017 2016
£ £

         831,500          890,211 
         301,415          393,454 
         188,809          260,253 
         113,309            68,184 
         460,432          364,676 
           38,655            17,000 

2,099            32,554 
  1,936,219   2,026,332 

2017 2016
£ £

           87,500            78,500 
         706,244          475,605 
           38,585            17,000 
         832,329          571,105 

Type Total Amount Awarded
Trust £1,200,000 £400,000 3 3rd
Trust £150,000 £50,000 3 2nd
Trust £150,000 £50,000 3 3rd
Trust £150,000 £50,000 3 3rd
Charity £120,000 £40,000 3 2nd
Statutory £110,000 £35,000 3 2nd
Trust £105,000 £32,500 3 3rd
Trust £75,000 £25,000 2 2nd
Trust £52,500 £10,500 3 1st
Trust £50,000 £25,000 2 1st
Trust £30,000 £15,000 3 1st
Trust £30,000 £10,000 3 1st
Corporate £30,000 £10,000 3 3rd
Trust £25,000 £12,500 2 1st
Corporate £20,000 £10,000 2 2nd
Trust £15,000 £5,000 3 1st
Charity £12,000 £8,000 2 1st

3. ACTIVITIES FOR GENERATING FUNDS 2017 2016
£ £

         460,432          364,676 

4. EXPENDITURE ON RAISING FUNDS Unrestricted Restricted Total Total
2017 2017 2017 2016

£ £ £ £
           93,474            52,580          146,054          138,138 
           84,789 - 84,789            74,956 
         178,263            52,580          230,843          213,094 

Income generated from fundraising events

Year of 
receiptAmount in year

Included in the “Contribution to running costs of centres” is £50,017 (2016: £8,184) of funding received from the 
Department of Work and Pensions.  This was used to support 31 programme starts for Spear young people.

During the year Resurgo was awarded 7 multi-year grants and received funding from a further 10 multi-year grants 
awarded in previous years.  These were made up of the following:

Number of 
years

2. GRANTS AND DONATIONS

GRANTS, DONATIONS AND GIFTS BREAKDOWN
Trusts & foundations
Corporate (philanthropic and coaching)
Major Donors and individuals1

Statutory
Party
Ventures
Other (incl. interest)
1) During 2017, Resurgo decided to write off outstanding gift aid receivable accumulated over the past few years 
that it deemed unrecoverable, resulting in lower individual income than targeted.

RESTRICTED FUNDING BREAKDOWN
Contribution to salaries
Contribution to running costs of centres (incl. salaries)
Contribution to Resurgo Ventures

Annual event and other costs
Staff costs
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5. EXPENDITURE ON CHARITABLE ACTIVITIES

Spear Ventures Total Total
2017 2017 2017 2016

£ £ £ £
958,612       113,475       1,072,087   1,073,957   
649,517       44,728         694,245       698,541       
207,759       23,084         230,843       213,093       

3,524           392 3,916           3,915           
Total 1,819,412   181,679       2,001,091   1,989,506   

Spear Ventures Total Total
2017 2017 2017 2016

£ £ £ £
604,289       39,703         643,992       659,713       
131,448       14,605         146,053       138,138       

76,310         8,479           84,789         74,956         
109 12 121 6,641           
- - - 8,000           

1,647           183 1,830           4,454           
43,473         4,830           48,303         19,734         

857,276       67,812         925,088       911,636       

Unrestricted Restricted Total Total
2017 2017 2017 2016

£ £ £ £
889,799       68,813         958,612       1,014,496   

55,083         597,958       653,041       648,812       
944,882       666,771       1,611,653   1,663,308   

155,179       52,580         207,759       191,784       
1,100,061   719,351       1,819,412   1,855,092   

Unrestricted Restricted Total Total
2017 2017 2017 2016

£ £ £ £
113,475       - 113,475 59,461         

20,834         24,286         45,120 53,644         
134,309       24,286         158,595       113,105       

23,084         - 23,084 21,309         
157,393       24,286         181,679       134,414       

1,079,191   691,057       1,770,248   1,776,413   

1,257,454   743,637       2,001,091   1,989,506   

Ventures

Direct charitable activities

Expenditure on raising funds

Support & governance costs

1) Direct charitable activities does not include the 5 Spear joint venture centres. 

Governance costs
Expenditure on raising funds
Support costs
Direct charitable activities1

SUMMARISED BY ACTIVITY

2) During January 2017 the Spear Shepherd's Bush centre was merged with the Hammersmith centre.

Spear

Bad debt write off
Legal and professional

Total expenditure

Bank charges

Annual events and other fundraising costs
Fundraising staff costs

Expenditure on raising funds

Direct charitable activities2

Support costs and Expenditure on raising funds broken 
down by activity

Total support costs
Depreciation

Head office costs (incl. rent and salaries)

Support & governance costs
Total charitable activities by fund

Total charitable activities by fund

Total expenditure

Total charitable activities by fund

Total expenditure
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6. GOVERNANCE COSTS Unrestricted Restricted Total Total
2017 2017 2017 2016

£ £ £ £
15 - 15 15 

Auditors remuneration             2,500 - 2,500 2,500 
Other accounting services             1,400 - 1,400 1,400 

            3,915 - 3,915 3,915 

7. SURPLUS FOR THE YEAR

Total Total
2017 2016

£ £
          48,303           19,734 

  1,601,551   1,547,496 
            3,900 3,900 

STAFF COSTS Total Total
2017 2016

£ £
Wages and salaries   1,392,476   1,375,309 
Social security         139,154         137,082 
Pension           33,269           22,839 
Other staff costs           36,652           12,266 

  1,601,551   1,547,496 

The average monthly number of Resurgo employees during the year was as follows:
Full time staff 36 39 
Part time staff 7 8 

43 47 

Employees who earned more than £60,000 p.a. are as follows:
£60,001 - £70,000 2 2 
£70,001 - £80,000 1 1 

3 3 

Pension contributions made on behalf of employees earning over £60,000 p.a.
£60,001 - £70,000             3,986 3,768 
£70,001 - £80,000             2,220             2,175 

            6,206 5,943 

The total amount donated to Resurgo Trust by the board of trustees accumulated to £41,900 (2016: £46,385)

This is stated after charging:

Auditors remuneration
Staff costs
Depreciation of tangible assets – owned

Cost of compliance with statutory obligations

There were 40 full time equivalent staff at December 2017. (Dec 2016: 44 full time equivalent staff).
During the year, up to 15 full time staff were paid for by the local joint venture trust. Including these increases 
the average monthly number of organisation wide employees was 56 (2016: 59).  At December 2017 there 
were 57 (2016: 58) full time equivalent staff across the Resurgo wide organisation.

During the year there were an average of 24 members of staff who worked directly as coaches across the 8 
centres controlled by Resurgo.  The remaining 32 members of staff worked in supporting the charity in 
undertaking its objectives including staff within the Corporates and Impact teams.
The key management personnel were paid £215,400 combined, including pension contributions.
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8. ANALYSIS OF NET ASSETS BETWEEN FUNDS Unrestricted Restricted Total Total
2017 2017 2017 2016

£ £ £ £
Tangible fixed assets 122,643       -                122,643       81,788         
Cash and bank1 1,108,829   181,903       1,290,732   1,419,253   
Other current assets 267,015       -                267,015       257,649       
Liabilities ( 32,971 )      -                ( 32,971 )      ( 46,399 )      
Net assets at the end of the year 1,465,516   181,903       1,647,419   1,712,291   

9. MOVEMENT IN FUNDS
At 1 Jan Incoming Outgoing Transfer At 31 Dec

2017 resources resources of funds 2017
£ £ £ £ £

Restricted funds 211,531       832,329       743,637       ( 118,320 )   181,903       

Total restricted funds 211,531       832,329       743,637       ( 118,320 )   181,903       

Unrestricted funds 1,500,760   1,103,890   1,257,454   118,320       1,465,516   

Total funds2 1,712,291   1,936,219   2,001,091   -                1,647,419   

Purposes of restricted funds

10. TAXATION

As a charitable trust, the company is exempt from UK Corporation Tax under Section 505 (1) (c) ICTA 1988.

11. FIXED ASSETS
Total Total

2017 2017 2017 2016
£ £ £ £

At cost
          27,527        182,947        210,474         130,247 
                530           88,628           89,158           80,226 
          28,057        271,575        299,632         210,473 

          22,066        106,620        128,686         108,951 
            1,498           46,805           48,303           19,734 
          23,564        153,425        176,989         128,685 

            5,461           76,327           81,788           21,296 

            4,493        118,150        122,643           81,788 

Restricted funds in the year 2017 were used to fund salaries and costs at the Hammersmith, Fulham, Kennington 
and Islington centres as well as the IT development, Quality Development and Resurgo Ventures.

Office 
Equipment

At 1 January 2017
Depreciation

1) Cash and bank is high at the year end due to the major fundraising event (Spear party) occurring at the end of the year.  This cash balance 
gradually depletes over the course of the following year until the next annual fundraising event.

Computer 
Equipment

2) The total funds of £1,634,855 equates to 9.4 months of reserves based on the 2018 budgeted expenditure.  This is due to Resurgo's annual 
fundraising event being held at the end of the year.  Based on forecast income the reserves level is due to return to  6 months in the first quarter 
of 2018 (as per Resurgo's reserves policy).

As at 31 December 2017

Additions
At 1st January 2017

As at 31 December 2016

Net book value

As at 31 December 2017
Charge for the period

At 31 December 2017

Page 23

Notes to the Financial Statements

33



12. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2017 2016
£ £

Sundry creditors and accrued expenses    32,971    46,399 

13. LEASE OBLIGATIONS

14. UNRESTRICTED FUNDS

RESTRICTED FUNDS

15. RELATED PARTY TRANSACTIONS

The Trustees also perform the following roles:

Simon Downham is Vicar of St Paul’s Church Hammersmith.

16. LEGAL STATUS

The balance held as unrestricted relates to the surplus/deficit generated in the year added to surpluses generated
in previous years.

At the year end date there was no balance owed between the Charity and the St Paul’s Parochial Church Council
(2016; nil).

As at 31 December 2017 the Charity was not committed to any non-cancellable lease agreements.

The Charity is a company limited by guarantee and has no share capital. The liability of each member in the event
of a winding up is limited to £1.

The balance of £181,903 represents the unspent portion of 11 grants made to the charity, 3 to cover salary costs, 1
to cover Resurgo Ventures, 7 to cover the costs of the Spear centres. Balances remain due to the grant periods
covering both 2016 and 2017.
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